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• Class photo

Australia…



In current times…

• Midwifery
• Did not support a separate degree 

for mental health
• Mothercraft
• No mention of intellectual or 

developmental disability
• A ‘social’ model of care where 

nursing is not required…



Intellectual developmental disability & aged care…



Abandonment vs encroachment?
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The Numbers…

• 286,000 people have an 
intellectual disability (AIHW 2022)

• 61% have a severe or profound 
limitation in ‘core’ ADLs 

• 2018 - 205,200 people with autism 
(25.1% increase since 2015)

• 1 in 70 people are on the spectrum 
= 40% increase to 353,880 people 
(Aspect 2022) 



The Healthcare System NDIS Aged Care
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Workforce Supply



The ‘Caring’ Workforce

• 1 in 7 (1.7M people) in the Australian workforce are employed in health care 
and social assistance

• Growth areas
– Aged and disabled carers - up 72% since 2016
– Registered nurses – up 19% since 2016 (ABS 2022)

• Unpaid workforce…into the future



ABS 2021

254416 Registered Nurse (Developmental Disability) (2544 nurses)

Alternative Title:
Mental Retardation Nurse - provides nursing care to people with intellectual and 
development disabilities in a range of health, welfare and community settings. 
Registration or licensing is required.

254417 Registered Nurse (Disability and Rehabilitation) (2544 nurses)
Provides nursing care to patients recovering from injury and illness, and assists and 
facilitates patients with disabilities to live more independently. Registration or licensing 
is required.



Invisibility of your 
specialist nursing 
skills



NHS National Audit Office (2020)



Are we producing enough nurses?
• 2015 - 2018 students commencing a nursing course increased by 20.7%

• 5X the rate of our population growth (2016 – 2019) (Doleman et al. 2022)

• In 2017 - the replacement rate was 1.7 for nurses and midwives 

• Up from 0.6 in 2013 (Duffield et al. 2015)

• Australia produced the most graduate nurses at just over 108/100,000
population (108.89) (OECD 2021)

• Of note

• Just over 37% (37.6%) of nurses were born overseas (AIHW 2020)

• In 2019 about 20% (19.5%) of nurses obtained their qualifications 
overseas (NMBA 2019)
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Graduate Destination Data (Doleman, Duffield et al. 2022)

• 5.8% per annum increase in the number of nursing graduates (2004-2018)
• 26% were not employed in nursing at 6 months post-graduation

– Most continued to work in health (Li, Duffield et al. 2022)

• Of those who gained employment as nurses at 6 months, 91% were still 
employed at 36 months

• Fixed-term contracts up to 12 months’ duration increased by 8%
• University enrolments now…



• “The scale of the damage that 
has been done to the nursing 
workforce is profound, and 
global in scale (p. 24).”



• “If only an additional 4% of 
the global nursing 
workforce were to leave as 
a result of pandemic 
impact, then the increased 
outflow of nurses would be 
more than one million; this 
would push the global 
nurse shortage estimate 
up to seven million (p.4)”. 



Currently?
• Increased concerns about workforce supply

– WHO estimates that 80,000 to 180,000 health care workers could have 
died from COVID-19 January 2020 to May 2021

• Changes in attitude(s)
– To work & attendance at the workplace
– From the public
– From governments

• A realisation post-pandemic that our health care system is siloed and ‘broken’
• Politics over science
• The pandemic politicised health, health policies AND nursing



The Future Workforce

• Workforce supply and sustainability
• Resilience?
• Post COVID workforce

– The ‘lost’ generation
– Quit school with nowhere to go
– Rates of youth suicide and mental health issues

• The great resignation…becoming less anecdotal in our profession
• Quiet quitting…
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The Future of Health?

• Clinicians agreed (62%) their role will become 
a partnership with the patient

• 51% agreed telehealth will negatively impact 
their ability to demonstrate empathy

• 56% agreed patients will be more 
empowered to take care of their own health 

• 43% expect every individual will have their 
genome sequenced to support illness 
prevention



Engineering the Future… 
• Decide what you want and find your voice

– The numbers are on your side
– The Disability Royal Commission

• Marketing your nursing expertise
– What can nurses contribute that no other health discipline can?
– Back to the future with Henderson’s definition of nursing
– Person vs family centred care

• Workforce supply and your expertise
• Your role…



“…health professionals lack the 
knowledge, skills and appropriate 
attitudes required to address the 
health needs of people with 
intellectual disability”



The best use of your specialist nursing knowledge…



PANDDA and ACN
• On your advice ACN is funding the writing of one subject Principles of intellectual 

and developmental disability
• Allows us integrate the subject into existing Graduate Certificates - Aged care, Acute 

care, Paediatric Nursing and Community and Primary Health Care Nursing
• Does not require submission to TEQSA as these are approved courses
• Expands the potential for more students' uptake of the subject as a single unit of 

study across a range of sectors where nurses may be providing care for those with 
an intellectual or developmental disability 

• Due for completion March 2023
• Progress to a full Graduate Certificate requires funding, assessment of demand and 

approval by TEQSA 



NURSES ARE AN INTERVENTION

Nurses save lives &  
decrease costs



THANK YOU!

christine.duffield@uts.edu.au


