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Educating the
Nurse of the Future

Report of the Independent Review of Nursing Education

Midwifery

Did not support a separate degree
for mental health

Mothercraft

No mention of intellectual or
developmental disability

A ‘social’ model of care where
nursing is not required...
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‘OVirginia Henderson’s Definition
of the Unique Function of Nursmg

* Defined Nursing: “Assisting
the individual, sick or well, in
the performance of those
activities contributing to
health or it's recovery (or to
peaceful death) that an
individual would perform
unaided if he had the
necessary strength, will or
knowledge”.
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Table 5: Registered Nurse principal work setting, 2016 - 2019

Principal work setting 2016 2017 2019
Hospital 166,765 170,861 182,721
Residential health 25,659 26,321 27,002 28,630
care facility

Community health 21,033 21,081 21,710 22,572
care service

General practitioner 9,376 9,809 10,183 10,613
(GP) practice

Outpatient service 9,059 9,632 10,069 10,776
Other 8,484 8,320 8,227 8,189
Independent private - 4,589 4,778 5,121
practice

Other private practice 6,089 3,199 3,383 3,587
Tertiary educational 3,410 3,530 3,503 3,607
facility

Other government

department or agency 2,787 2,835 2,844 2,953
Correctional service 1,495 1,586 1,698 1,855
School 1,439 1,486 1,549 1,567
Aboriginal health 1,295 1,371 1,399 1,455
service

Commercial/business 1,315 1,208 1,233 1,270
service

Defence forces 571 590 577 619
Other educational 795 817 836 882
facility

Hospice 539 548 497 490
Total 260,263 267,783 276,710 286,907

Source: NHWWDS Nurses and Midwives, 2016 - 2019
Total includas unknown principal work seftings
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Figure PREVALENCE.S: Severe or profound disability in people with disability, by disability
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Chart 2: Nursing employment and total employment, 2016-17 to 2021-22
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 1in7 (1.7M people) in the Australian workforce are employed in health care
and social assistance

« Growth areas
—Aged and disabled carers - up 72% since 2016

—Registered nurses — up 19% since 2016 (ABS 2022)
« Unpaid workforce...into the future
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254416 Registered Nurse (Developmental Disability) (2544 nurses)

Alternative Title:
Mental Retardation Nurse - provides nursing care to people with intellectual and

development disabilities in a range of health, welfare and community settings.
Registration or licensing is required.

254417 Registered Nurse (Disability and Rehabilitation) (2544 nurses)
Provides nursing care to patients recovering from injury and illness, and assists and

facilitates patients with disabilities to live more independently. Registration or licensing
is required.
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Table 4: Registered Nurse principal area, 2016 - 2019

Principal area 2016 2017 2018

Aged Care 28,147 29,005 29,820

Medical 24,170 25,307 26,623 27,922

Peri-operative 23,622 24,655 25,714 26,894

Surgical 21,338 21,625 21,966 22,726

Mental health 18,414 18,948 19,658 20,520

Mixed 17,631 17,906 18,739 19,171

medical/surgical

Emergency 17,103 18,015 19,068 20,273

Other 15,855 16,313 16,946 17,780

Critical care 17,363 17,883 18,523 19,256

Practice nursing 10,676 11,215 11,584 12,044 I . b . I . t f
Community nursing 11,109 11,414 11,949 12,389 nVISI I I y O you r
Zz:git;iwatlon and 7,060 7,247 7,377 7,495 ﬁ S p e Cl al | St n u r Sl n g
Management 8,492 8,580 8,389 8,199 .

Paediatrics 6,620 6.781 7,005 7.353 skills

Education 5,816 6,037 6,262 6,299

Neonatal care 4977 5,148 5,439 5,694

Child and family 5,068 5,187 5,252 5,590

health

Palliative care 2,897 2,878 2,951 3,075

Maternity care 8,747 8,409 8,246 7,197

Research 1,963 1,969 1,945 2,037

Drug and Alcohol 1,665 1,734 1,759 1,869

Health promotion 1,088 1,044 1,048 1,026

Policy 442 483 447 485

Total 260,263 267,783 276,710 286,907

Source: NHWDS Nurses and Midwives, 2016 - 2019
Total includes unknown principal arés



Figure 4
Percentage change in the number of nurses in NHS hospital and community services
in England, 2010-2019

The overall increase in NHS nurses masks very different patterns for indvidual groups
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2015 - 2018 students commencing a nursing course increased by 20.7%

e 5X the rate of our population growth (2016 — 2019) (Doleman et al. 2022)

In 2017 - the replacement rate was 1.7 for nurses and midwives

 Up from 0.6 in 2013 (Duffield et al. 2015)

Australia produced the most graduate nurses at just over 108/100,000
population (108.89) (0EcD 2021)

Of note
 Just over 37% (37.6%) of nurses were born overseas (AlHW 2020)

* In 2019 about 20% (19.5%) of nurses obtained their qualifications
overseas (NMBA 2019)

Australian College of Nursing
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Figure 2: Selected OECD countries, % foreign trained nurses
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5.8% per annum increase in the number of nursing graduates (2004-2018)
26% were not employed in nursing at 6 months post-graduation
—Most continued to work in health (Li, Duffield et al. 2022)

Of those who gained employment as nurses at 6 months, 91% were still
employed at 36 months

Fixed-term contracts up to 12 months’ duration increased by 8%
University enrolments now...
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Figure 1: Additional potential nurse leavers,
in millions, under different additional % leaving rates
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“If only an additional 4% of
the global nursing
workforce were to leave as
a result of pandemic
Impact, then the increased
outflow of nurses would be
more than one million; this
would push the global
nurse shortage estimate
up to seven million p.4y.

2020 shortage Additional 4% Additional 8%  Additional 12%  Additional 16%  Additional 20%

m 2020 baseline  madditional % of leavers
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Increased concerns about workforce supply

—WHO estimates that 80,000 to 180,000 health care workers could have
died from COVID-19 January 2020 to May 2021

Changes in attitude(s)

—To work & attendance at the workplace

—From the public

—From governments

A realisation post-pandemic that our health care system is siloed and ‘broken’
Politics over science

The pandemic politicised health, health policies AND nursing
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Workforce supply and sustainability

Resilience?

Post COVID workforce

— The ‘lost’ generation

— Quit school with nowhere to go

—Rates of youth suicide and mental health issues

The great resignation...becoming less anecdotal in our profession
Quiet quitting...
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" CLINICIAN OF
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 Clinicians agreed (62%) their role will become
a partnership with the patient

51% agreed telehealth will negatively impact
their ability to demonstrate empathy

* 56% agreed patients will be more
empowered to take care of their own health

*- * 43% expect every individual will have their
genome sequenced to support iliness
prevention




Decide what you want and find your voice

—The numbers are on your side

— The Disability Royal Commission

Marketing your nursing expertise

—What can nurses contribute that no other health discipline can?
—Back to the future with Henderson’s definition of nursing
—Person vs family centred care

Workforce supply and your expertise

Your role...

Australian College of Nursing



W i NDIS Quality 2 1800 035 544 Languages @ Port
N | SN and Safeguards
2 _:\ ¢ Commission

For participants »  For providers -~  For workers -~  Resources v  About v

Disability Royal Commission

Australian College of Nursing

Contact us

“...health professionals lack the
knowledge, skills and appropriate
attitudes required to address the
health needs of people with
intellectual disability”



The best use of your specialist nursing knowledge...
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On your advice ACN is funding the writing of one subject Principles of intellectual
and developmental disability

Allows us integrate the subject into existing Graduate Certificates - Aged care, Acute
care, Paediatric Nursing and Community and Primary Health Care Nursing

Does not require submission to TEQSA as these are approved courses

Expands the potential for more students' uptake of the subject as a single unit of

study across a range of sectors where nurses may be providing care for those with
an intellectual or developmental disability

Due for completion March 2023

Progress to a full Graduate Certificate requires funding, assessment of demand and
approval by TEQSA
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NURSES ARE AN INTERVENTION

Nurses save lives &
decrease costs
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THANK YOU!

christine.duffield@uts.edu.au
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